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Paid monthly in cash

Paid into money purchase schemes

control of the Group lead to increased costs  

considers appropriate
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REMUNERATION SCENARIOS

 
 
 

ASSUMPTIONS 

APPROACH TO NEW RECRUITMENT REMUNERATION

SERVICE CONTRACTS

POLICY ON PAYMENT FOR LOSS OF OFFICE

CONSIDERATION OF EMPLOYMENT CONDITIONS 
ELSEWHERE IN THE COMPANY

APPLICABILITY OF THE REMUNERATION POLICY

CONSIDERATION OF SHAREHOLDER VIEWS

shareholders at the AGM on 8 June 2023.
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